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PREAMBLE

This agreement between the Board of Education of Limestone Walters Community Consolidated
District #316 and the Limestone Walters Federation of Teachers #6446, affiliated with the Illinois
Federation of Teachers, incorporates a number of understandings which derive from the parties’ mutual
belief that each pupil is entitled to an education of the highest quality and the Board and the Union
recognize that they have a common responsibility to work together toward the achievement of this goal.
It is the intent of both parties that the relationship that results from the Agreement be one of good faith
and mutual respect.

ARTICLE 1
RECOGNITION

1.1 The Board of Education, Limestone Walters School District No. 316, hereinafter referred
to as the “Board,” recognizes the Limestone Walters Federation of Teachers, Local 6446,
hereinafter referred to as “Union,” as the exclusive agent for the following bargaining unit: All
full-time and regularly employed part-time certified teaching personnel.

1.2 Special education teachers employed by SEAPCO; administrative personnel, and all managerial,
supervisory, confidential, and short term employees as defined by the Illinois Educational Labor
Relations Act are excluded from the bargaining unit.



2.1

2.2

2.3

2.4

2.5

2.6

ARTICLE 2
NEGOTIATION PROCEDURES

Negotiation Communication

All requests for communication with the BOARD shall be channeled through the Superintendent
or his/her designated representative, and requests to the UNION shall be made through the
Superintendent or his/her representative.

Scope of Negotiations

The UNION and the BOARD agree that negotiations in good faith shall encompass the following:
salary, fringe benefits, hours of work, and terms and conditions of employment.

Power to Neqgotiate

It is the mutual responsibility of the BOARD and UNION to confer upon their respective
representatives the necessary power and authority to make proposals, consider proposals, and make
counter-proposals in the course of negotiations, and to reach tentative agreement which shall be
submitted to the BOARD and UNION for ratification. The Board also has the authority to reject
any agreement.

Negotiation Team Membership

Each party to negotiations shall select its individual negotiating representatives provided that the
BOARD shall not select a Bargaining unit member, as herein defined, as its representative.

Meetings

If negotiations are requested by either party on items specified in this agreement, such negotiations
shall begin no later than 30 days from the request to bargain, unless both parties agree to an
alternate date. Meetings shall be held as necessary at times and places agreed to by both parties.
Unless both parties consent, negotiations are not to begin before January 1. Facts, options, and
proposals will be exchanged freely during the meeting or meetings in an effort to reach mutual
understanding and agreement on items defined as negotiable in this Agreement.

Tentative Agreements

During negotiations, tentatively agreed upon material shall be prepared for the BOARD and the
UNION and initialed prior to the adjournment of the meeting at which such agreement was
reached, or at the next meeting.



2.7

2.8

2.9

2.10
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Final Approval

When the UNION and the BOARD reach tentative agreement on all matters being negotiated, the
items will be reduced to writing and shall be submitted to the members of the UNION for
ratification and the BOARD for approval or disapproval.

Declaration of Impasse

If agreement is not reached on all items listed in the "Scope of Negotiations", Paragraph 2.2, either
party may declare to the other in writing that an impasse exists and call for a mediator, under the
rules and regulations pertaining to mediation in the Illinois Educational Labor Relations Act.

Impasse Procedures

When an impasse has been declared, the Federal Mediation and Conciliation Service shall be
requested by the parties to appoint a mediator from its staff. The mediator shall have the authority
to confer separately or jointly with the parties, review pertinent data and make suggestions and
recommendations for settlement, provided that the mediator shall not make public the findings of
fact or the recommended terms of settlement.

Written Report by Mediator

The mediator shall not issue a written report of any kind unless both parties agree to such a report.
During mediation, both the BOARD and the UNION agree to keep confidential all
recommendations and reports, if any, made by the mediator, including offers by either party.

No Strike

The Union agrees that there shall be no strike or withholding of services during the term that this
Agreement is in full force and effect.



ARTICLE 3
NON-DISCRIMINATION

Neither the BOARD nor the UNION shall discriminate, interfere, restrain, coerce or harass any employee
because of Union membership or Union activity or because of a lack thereof or for any other reason.

Neither of the parties hereto shall discriminate against any employee on account of race, color, creed,
religion, national origin, sex, age, sexual orientation, ancestry, marital status, arrest record, military status,
physical and/or mental handicap.



4.1

4.2

4.3

4.4

4.5

ARTICLE 4
UNION SECURITY

Dues Deduction

The professional dues of UNION members shall be deducted by the Payroll Department in
accordance with the following stipulation. Payroll deductions shall be available to members of the
UNION provided the UNION member gives written consent for such deduction.

Number of Deductions

The dues shall be deducted in an equal amount beginning with the first payroll check in September
and ending with the twentieth payroll check thereafter.

Responsibility

The UNION shall be responsible that the dollar amount to be deducted for each applicant is the
accurate figure reported for their organization. The UNION agrees to indemnify the BOARD from
claims arising from their organization using funds for political action.

Continuing Authorization

A UNION member shall give written consent for the deduction of professional organization dues.
This authorization shall remain in effect from year to year until cancelled by the participating staff
member. The payroll department/bookkeeper shall be informed by the UNION of the amount to
be deducted for the affected year.

Payment

Payment shall be made to the UNION following each pay period in which deduction is in effect.



ARTICLE 5
PROFESSIONAL GRIEVANCE PROCEDURE

The parties hereto acknowledge that is usually most desirable for a teacher and the Superintendent to
resolve problems through free and informal communications as referenced in 5.2. If, however, such
informal processes fail to satisfy the teacher, a grievance may be processed as follows:

5.1

Definitions and Rules

A.

A grievance shall be any claim by an employee or the Union that
there has been a violation of the terms of this Agreement.

All time limits herein shall consist of work days except that when a

grievance is submitted less than ten (10) days before the close of the current school term,
time limits shall consist of calendar days so that the matter may be resolved before the close
of the school term or as soon as possible thereafter.

All grievance time limits shall be followed except by written mutual agreement
between parties involved. Iliness or other incapacity of the staff member shall
be grounds for any necessary extension of the grievance time limits.

The failure of the aggrieved person to act within the prescribed time limits will act as a bar
to any further appeal. If no decision has been rendered within the time indicated within a
step, then the grievance shall be processed to the next step.

Every member of the bargaining unit covered by this Agreement shall have the
right to present grievances in accordance with these procedures, with or
without representation. Nothing contained in this Article or elsewhere in this
Agreement shall be construed to prevent any individual member of the
bargaining unit, should he/she so elect, from presenting a grievance and having
it adjusted without representation of the UNION, although the UNION shall
have the right to have the President, or his/her designee, to be present to
observe at all steps of the grievance procedure, and provided any such
adjustment is consistent with the terms in this Agreement.

An attempt shall be made by the employee or the Union to resolve any grievance through informal
verbal communication between the employee and his or her immediate supervisor. The informal

conference shall be held as soon as practical after the occurrence giving rise to the grievance.

Step 1: If the grievance is not resolved informally, then the employee or the Union shall present

the grievance in writing to the Superintendent. The grievance shall be on a form mutually

developed by the Board and the Union and shall specify the article and clause of the Agreement
alleged to have been violated and the remedy requested by the grievant. The grievance must be

filed within 10 days from the occurrence giving rise to the grievance. The Superintendent shall

arrange for a meeting to take place with the grievant within 10 days after receipt of the
grievance. The Superintendent shall provide a written answer to the grievant within 10 days

after the scheduled meeting.



5.2

5.3

5.4

5.5

Step 2: If the grievance is not resolved satisfactorily within ten (10) days after consideration by
the Superintendent , the grievant or Union may submit a written request for a Board hearing no
later than ten (10) working days before the next regularly scheduled Board meeting. The
requested hearing shall then be placed on the agenda for the next regularly scheduled Board
meeting. At this hearing, all facts, evidence and testimony shall be presented to the Board. The
Board’s decision shall be rendered and communicated to the grievant and the local Union
President no later than ten (10) days following the next regularly scheduled Board meeting.

Step 3: If the Union is not satisfied with the disposition of the grievance at the Second Step, or
the Second Step time limits expire without the issuance of the Board’s written answer, the local
Union President or designee (field rep) may petition the Federal Mediation Conciliation Services
(FMCS) to assign a list of five (5) arbitrators from a mutually acceptable list of arbitrators. If the
Board or their designee, and the Union are unable to agree upon one (1) of the list’s members to
resolve the grievance, an arbitrator shall be chosen by each party alternately striking one name
from the list until one (1) name remains. The Union shall strike the first name; the Board shall
strike the second name, etc. The arbitrator shall have authority only to interpret and apply the
provisions of the Contract and only to the extent necessary to decide the submitted grievance and
shall not have the authority to add to, detract from, or in any way alter provisions of this
Contract. The parties shall share the costs of arbitration. The timeline established for final
disposition of the grievance shall be dependent upon mutual agreement between the grievant and
the Union, the Board and/or the Superintendent, and the assigned arbitrator. The decision of the
arbitrator shall be binding on the parties.

No Reprisals Clause

A member of the bargaining unit who participates in these grievance procedures shall not be
subjected to discipline or reprisal because of such participation.

Agarieved Person Representation

The BOARD acknowledges the right of a grievance representative to participate in the processing of
a formal grievance at any level once the grievance is reduced to writing. No member of the
bargaining unit shall be required to discuss any grievance if he/she desires the presence of a
representative and the representative is not present.

Grievance Withdrawal

A grievance may be withdrawn at any level without establishing precedent.

Individual Negotiations

The employer will in no event negotiate individually with any employee, nor shall there be any
Bargaining Agreement made other than this Agreement, unless same is made through duly
authorized representatives of the UNION.

10



6.1

6.2

6.3

6.4

6.5

6.6

6.7

ARTICLE 6
UNION RIGHTS

Union Bulletin Boards

The UNION may use reasonable space on existing employee bulletin boards in each school/work
place. The items posted by the UNION shall not be political, partisan or defamatory in nature.
The UNION shall present the Superintendent with a copy of all materials to be placed on the
bulletin board.

Union Contract

New employees shall be provided an electronic copy of the most current Agreement between the
UNION and the BOARD.

The UNION shall be allowed to meet with members of the bargaining unit prior to regular work
hours or at lunch time at a place designated by the Superintendent or supervisor.

The BOARD Secretary shall provide an electronic information packet to the President of the
UNION prior to each School Board meeting. The Board Secretary shall provide

the Union President with one (1) copy of the following as soon as they are

available:

1. Board Agenda

2. Minutes of the open sessions of Board Meetings after they have been officially
approved

3. Monthly budget summaries

4 Annual auditor’s report

Additionally, the UNION, upon request, shall be provided pertinent information regarding names,
addresses, and wage rates of the members of the bargaining unit.

The UNION agrees to indemnify, defend and save harmless the School District from any and all
claims arising out of the use of the School mails to deliver UNION mail and announcements.

The Union may use buildings for UNION meetings with the approval of the District.

The Union retains all rights guaranteed by the Illinois Educational Labor Relations Act.

11



7.1

7.2

7.3

7.4

ARTICLE 7
WORKING CONDITIONS

Assignments — Notice

Teachers shall be notified of anticipated teaching assignments (including subject and grade level)
no later than July 15 prior to the start of the school year. Changes made in said assignments will
be on an emergency basis only.

Work Day

The “normal” teacher work day shall be from 7:45 AM - 3:00 PM. Teachers shall have a duty-
free lunch equivalent to the student lunch period or thirty (30) minutes, whichever is longer. It is
expected that teachers may have to return to school outside their normal work day for Parent
Information Night, Open Houses, Christmas Program, Graduation, Christmas band concerts, or
any other professional responsibility. Beginning with the 2016 — 2017 school year, and each
year thereafter, the teacher work day will remain from 7:45 AM - 3:00 PM. However, the
student day will increase 20 instructional minutes. The student day will be 7:55 AM - 2:45
PM.

School Year
The students shall have 176 student attendance days and the teachers shall have 180 work days.

Planning/Prep Time

Each teacher shall have an amount of not less than 200 minutes per week.
Acceptable uses of this time are:

a. planning and preparation of educational materials

b. participating in parent/teacher meetings

C. participating in target/problem solving team meetings

d. IEP meetings

e. tutoring of students

f. assisting other staff members

g. evaluating recent educational research and devising implementation strategies
h. collaborating with colleagues

I. analysis of student achievement and behavioral data

j. preparation for differentiation of instruction

k. cross curricular collaborations

I. co-teaching instructional planning

m. engaging in other activities whose purpose is to enhance student achievement,
including the professional growth of the teacher.

12



7.5

7.6

1.7

7.8

Vacancies—Job Openings

The Administration will post a list of all vacancies on the District website and in the teachers’
lounge. No vacancy will be filled before it is posted. The vacancy must be posted at least five (5)
working days before it is filled. During the summer months, all vacancies will be emailed to
current staff members.

Seniority

Length of service to Limestone Walters School District.
Date of Hire: Date the Board of Education votes to approve the employment of an individual.

A Seniority shall be determined by the following method, in descending order:

1. Date of Hire of continuous full-time employment
2. Continued tie-breakers shall be settled by lottery with all parties present.

B. A seniority list will be maintained by the Board and posted by February 1%
of each year. This list shall consist of employee name, date of hire,
degree(s) held by employee, type of certificate and qualifications.

C. Any discrepancies in the seniority list must be challenged within fifteen (15)
days of the posting of the list.

D. A teacher does not accrue seniority while on an unpaid leave of absence. All unpaid
leaves of absence will be noted on the seniority list.

Personnel Files

Employees shall have access to their personnel records within seven (7) working days of filing a
request. This access is limited to two per year. An employee shall have the right to add an
explanation or other statements to any evaluation, reprimand or written warning. From the
effective date of the Agreement, no entries subsequent to employment pertaining to job
performance shall be placed in an employee’s file without his/her knowledge and his/her right of
reply. No complaint, commendation, or evaluation may be placed in the evaluation section unless
the document is signed by the originating person. When an employee exercises their right of
reply, the reply shall be placed in the employee’s file.

Evaluation

Evaluation of professional staff is the sole responsibility of the Board of Education and its
administrative staff. Teacher evaluations and related processes will be conducted in accordance
with applicable provisions of the Illinois School Code and ISBE regulations then in effect. In
cases of follow-up evaluation conferences that include reprimand and/or remediation, the teacher
may request to have a local Union representative present at said evaluation meetings.

13



7.9

Discipline

An employee may be dismissed with just cause. No employee shall be disciplined in front of
other employees, students or the public.

14



8.1

8.2

8.3

ARTICLE 8
LEAVES

Sick leave

Each full-time teacher shall be granted 14 sick leave days each school year at full pay. The unused
days may accumulate to 340 days.

Sick leave shall be interpreted to mean personal illness, quarantine at home, serious illness or death
in the employee’s immediate family or household, or birth, adoption, or placement of adoption.
The immediate family, for purposes of this section, shall include: parents, spouse, sibling, child,
grandparent, grandchild, parent-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law,
or legal guardian. The Board may require a physician’s certificate as a basis for pay during leave
after an absence of five (5) consecutive days for personal illness or as it may deem necessary in
other cases. One sick day to attend a funeral for a non- family member will be granted only if all
personal days have been exhausted. This leave will fall under the provisions of personal leave
(8.3) and will be deducted from an employee’s sick days.

Sabbatical leave

Sabbatical leave may be granted in accordance with The School Code.

Personal leave

Teachers will be granted three (3) personal leave days per year. Any unused personal leave days in
a school year will be credited to the cumulative sick leave.

The use of a personal day is subject to the following conditions:

A. Except in cases of emergency or unavoidable situations, personal leave requests should be
submitted to the Superintendent three (3) days in advance of the requested date.

B. Personal leave may not be used in increments of less than one-half (1/2) day.

C. The administration may grant emergency exceptions to the above guidelines. Requests for
emergency exceptions must state the reason for such requests.

D. No personal leave may be taken before or after a holiday.

E. Personal leave days may not be used during the first and/or last 5 days of the school year,
parent/teacher conferences, teacher institutes, school improvement days, and report card days.

F. The Superintendent may deny a request for leave if granting the request would result in more
than two teachers being absent on personal leave on the same day.

15



8.4

8.5

8.6

8.7

8.8

G. The exhaustion of personal leave will result in dock days (1/180) of gross pay if such dock
days are approved by the Superintendent.

Religious Holiday

Administration shall grant an employee’s request for time off to observe a religious holiday if the
employee gives at least five (5) days’ notice and the absence does not cause an undue hardship.
This leave shall come from an employee’s personal leave should they have any of the allotted days
per year available.

Court Duty

The District will pay full salary during the time an employee is on court duty or, pursuant to a
subpoena, serves as a witness or has a deposition taken in any school-related matter pending in
court. The employee shall give at least five (5) days’ prior notice of pending court duty. The
employee shall remit to the Board any payment or stipend received as part of such service.

Military Service Leave

Leaves for service in the U.S. armed Services or any of its reserve and the National Guard, as well
as re-employment rights, will be granted in accordance with state and federal law. A professional
staff member hired to replace one in military service does not acquire tenure.

Maternity Leave

Female employees of the district shall be eligible for maternity leave. A written plan shall be
submitted to the Superintendent at least forty (40) calendar days prior to the effective date of the
leave. The Superintendent shall present the plan to the Board at the next available board meeting
for approval. The plan shall indicate the last expected working day of the employee and the
expected date of return to service. The teacher requesting maternity leave may request her
accumulated sick leave days be used for the leave of absence. The leave may be up to forty (40)
days. The remainder of the leave shall be uncompensated leave of absence. At her choosing, the
teacher may leave all of her accumulated sick leave on deposit, requesting that the entire leave be
considered as uncompensated leave of absence. An employee on maternity leave maintains all
rights, benefits, and privileges as other employees. Upon completion of the maternity leave, the
employee will resume the duty performed by her prior to the commencement of the leave.

Leave of Absence without pay

The Board may grant a leave of absence without pay to teachers who have rendered satisfactory
service and desire to return to employment in a similar capacity at a time determined by the Board.
Each leave of absence shall be of the shortest possible duration required to meet the leave’s
purpose consistent with a reasonable continuity of instruction for students. It cannot be longer than
one (1) calendar year.

16



9.1

9.2

9.3

ARTICLE 9
SALARY & FRINGE BENEFITS

Medical insurance

The Board shall pay the following monthly for medical insurance for full-time employees who
elect health insurance coverage (not to include dental, vision, or other voluntary coverage’s):
Employee (Single) 85% of trust rate
For all other coverage’s: 85% of single trust rate plus 60% of the
difference between the employee
(singles) rate and the desired coverage rate
The other coverage’s outside of single coverage are as follows:
Employee & Spouse
Employee & Child
Family
Teachers are responsible for the full THIS portion effective September 5, 2011.

Life insurance

The Board shall furnish each employee with $15,000 of life insurance. The employee may
purchase additional insurance at his/her own cost.

Tuition reimbursement

The purpose of encouraging advanced study by the certified staff is to improve the instructional
environment at Limestone Walters District #316. It is believed that by having a balanced
teaching load and course instruction load it will result in maximum benefits to the district and
individual staff members. Tuition reimbursement and salary schedule advancement will only be

approved by meeting the following guidelines:

1. All course work must be approved by the Superintendent in advance of beginning the
course. A copy of the course description and a copy of the course syllabus, if available,
should accompany the course approval form. A course shall be approved or denied no
later than 15 (fifteen) working days after submission of the appropriate paperwork. If a
course is not approved, a written request must accompany the denial.

2. All course work must pertain to the staff member’s instructional area, grade level, or
in a related professional education program.

3. No more than twelve (12) credit hours will be approved in one fiscal year (July 1 —
June 30) for tuition reimbursement, and no more than six (6) credit hours will be
approved in a semester. Classes above the 12 credit limit per fiscal year, and 6 credit
limit per semester will be paid entirely by the staff member and must also be approved by

17



9.4

9.5

The Superintendent in advance of beginning the course for advancement on the salary
schedule.

4. Certified staff must obtain a grade of “B” or better for tuition
reimbursement.

5. Tuition reimbursement will be applied at 90% of ISU tuition cost per credit hour for
an approved masters program for hours 1- 6. Hours 7 — 12 in an approved masters
program will be reimbursed at 75% of ISU tuition cost. One three hour course per year
that is not part of an approved masters program will be approved at the 90% of ISU
tuition cost. Hours 4 — 12 that are not part of an approved masters program will be
reimbursed at 50% of the ISU tuition rate. A budget of $8000 for the bargaining unit
will be established with no carryover of funds to the next fiscal year. However, in no
case shall tuition reimbursement exceed the tuition actually paid by the professional staff
member.  Classes will be approved up to the $8000 cap in any given fiscal year.
However, should the reimbursement be given in the following fiscal year that said
amount will be added to the $8000 amount, but in no case will classes be approved
beyond the $8000 cap per fiscal year.

6. All documentation must be received by the district by August 15 of
the coming school year for any lane change. No lane changes will
occur during a current year.

7. Staff members who receive a Master’s degree within the last four
years of being first eligible to retire, will be restricted to a salary
adjustment of no more than six percent (6%) in each of those last
four years regardless of movement on the salary schedule due to
earning a master’s degree or any other lane change.

8. All hours of credit beyond the Master’s degree must be taken after
the degree is granted.

9. No waorkshop or course credits obtained prior to the Master’s degree
will count as hours beyond the degree.

10. To receive tuition reimbursement after a course has been completed,
the staff member must provide the following documentation: a

receipt for the paid tuition and an official transcript indicating the

grade received in the course.

11. All universities must be accredited by the state of Illinois and have
the additional accreditation of either NCATE (National Council of
Accreditation of Teacher Education) or North Central Association.

Professional Development/\Workshops

In an effort to increase student achievement, the District may pay for and/or reimburse teachers if
the District has received grant money to pay for professional development. If a workshop is
approved, the District will reimburse the teacher for mileage at the current IRS rate and will
reimburse meals up to $25 per day if they are not provided by the workshop.

Teacher’s retirement (TRS) shelter ability

From the established salary schedules, according to authority granted by the Pension Reform Act

18



of 1974, Section (h) (2) of the Internal Revenue Code, the Board of Education agrees, effective
February 5, 2011, to withhold and shelter for tax purposes, on behalf of each teacher, 9.4% of the
teacher’s salary as a contribution to the Teachers’ Retirement System, and forward said amount
to the Teachers’ Retirement System. Should any of the above be declared improper by an IRS
ruling or opinion, that clause or portion thereof shall be deleted from this Agreement to the
extent that it violates the ruling or opinion. Teachers who have submitted their irrevocable letter
of intent to retire are exempt from this provision.

Retirement Plan for Certified Teaching Staff

The Board provides two (2) alternative early retirement options. Employees who select one
option may not select the other. Selections under either option are irrevocable. Under no
circumstance shall the district incur a TRS penalty under this retirement incentive provision.

A. TRS Early Retirement Option

This option is applicable to employees under the applicable terms set forth in the Illinois
Pension Code. Employees wishing to exercise these options under TRS must notify the
Superintendent in writing as soon as possible, but no later than January 1 preceding the
effective date of retirement.

B. District Early Retirement Option

If an employee chooses the TRS Early Retirement Option and the District is required to
contribute to TRS on behalf of the employee, the employee is not eligible for the District
Early Retirement Option.

RETIREMENT INCENTIVE:

Professional staff members with at least 25 years of actual service to the District who retire
from the District are eligible to participate in the following retirement incentive. Part time
service shall be recognized only for those professional staff members who have worked full
time in the District for at least 15 years. Such part time service shall be recognized on a
prorated basis to the extent that the District, in its discretion, is satisfied as to the supporting
documentation.

Notice of Retirement:

1. If an Employee gives the Board an irrevocable notice of retirement by May 1% three years
prior to the year that an Employee is first eligible to retire without an Early Retirement
penalty cost to the Employer, the Board shall pay him/her up to a six percent (6%)
retirement incentive, inclusive of any and all other increases in compensation (as an
example, but not by way of limitation, increases resulting from step movement or lane
movement) for each of his/her remaining three years of service.

2. If an Employee gives the Board an irrevocable notice of retirement by May 1% two years
prior to the year that an Employee is first eligible to retire without an Early Retirement
penalty cost to the Employer, the Board shall pay him/her up to a six percent (6%)
retirement incentive, inclusive of any and all other increases in compensation (as an
example, but not by way of limitation, increases resulting from step movement or lane
movement) for each of his/her remaining two years of service.

3. If an Employee gives the Board an irrevocable notice of retirement by May 1% one year
prior to the year that an Employee is first eligible to retire without an Early Retirement
penalty cost to the Employer, the Board shall pay him/her up to a six percent (6%)
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retirement incentive, inclusive of any and all other increases in compensation (as an
example, but not by way of limitation, increases resulting from step movement or lane
movement) for his/her remaining year of service.

Calculation of Retirement Incentive:

1. Once an Employee submits an irrevocable notice of retirement by May 1%, all
calculations for salary increases will be based on the Teachers’ Retirement System
creditable earnings in the year prior to the submission of the irrevocable notice of
retirement. Once the Employee submits an irrevocable notice of retirement in no case
will the Employee’s TRS creditable earnings increase more than six percent of the
previous year’s creditable earnings.

2. If after submitting an irrevocable notice of retirement the Employee resigns from or is
dismissed from activities covered in the Co-Curricular Salary Schedule, the retirement
incentive for that Employee shall be recalculated and reduced accordingly.

3. Example:

Example 1

Year Prior Year of

To Notice Notice

(Base Year) Yearl Year 2 Year 3
Salary $60,000 $63,600 $67,416 $71,461
Co-Curr. Act. $ 5,000 $ 5,300 $ 5,618 $ 5,955
Total $65,000 $68,900 $73,034 $77,416
Example 2
Salary $60,000 $63,600 $67,416 $71,461
Co-Curr. Act. $ 5,000 $ 5,300 $0 $0
Total $65,000 $68,900 $67,416 $71,461

Retirement Eligibility Verification:

To be eligible, an Employee must request a “Personal Statement of Benefits” and a “Benefit Estimate”
from TRS as confirmation of total years of service, and submit the statements with his/her irrevocable
notice of retirement.

Employees selecting the District ERO option must notify TRS that he/she is choosing not to take the
TRS ERO. The District shall receive a copy of that notification.

9.7  Wages
A. Year 1 of the contract — an increase of 2% on the base salary, effective September 5, 2015.
B. Year 2 of the contract — an increase of 4% on the base salary, effective September 5, 2016.
This increase coincides with 20 additional student instructional minutes. A Masters +45

lane will also be added to both salary schedules in this year.

C. Year 3 of the contract — an increase of 2% on the base salary, effective September 5, 2017,
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9.8

9.9

9.10

9.11

D. Year 4 of the contract — an increase of 1.5% on the base salary, effective September 5, 2018.

E. Year 5 of the contract — an increase of 1.5% on the base salary, effective September 5, 2019.

F. The District shall compile a Salary Data sheet for each Teacher. The District shall provide
each Teacher with a Salary Data sheet by September 1% of each school year. For a Teacher
hired after the Salary Data sheets are distributed for the respective school year, the District
shall provide the Salary Data sheet to the Teacher with the Teacher’s first paycheck. The
Salary Data sheet shall include the Teacher’s placement on the salary schedule, if applicable,
at Appendix A or Appendix B, and any extracurricular duties under Appendix C. If a change

in the Teacher’s extracurricular duties occurs during the school year, then a new Salary Data
sheet shall be provided to the Teacher with the Teacher’s next paycheck.

Extra duty pay

Board reserves the right to add or delete extra-curricular positions.
A. Year 1 of the contract — 2% increase. See Appendix K.
B. Year 2 of the contract — 2% increase. See Appendix K.
C. Year 3 of the contract — 2% increase. See Appendix K.
D. Year 4 of the contract — 2% increase. See Appendix K.

E. Year 5 of the contract — 2% increase. See Appendix K.

The salary schedule (see appendix K) that was implemented by the Board in August of 2005
remains in effect for any new person hired in a coaching position.

F. Administrative Assistant/Lead Teacher - One lead teacher, appointed at the Board’s
discretion, may be in charge of the building, staff, and students when the Superintendent is
out of the building. The teacher in this position will be paid a stipend.

Salary advancement See 9.3

Mileage reimbursement

Members of the bargaining unit who are required to use their personal vehicles for District
business shall be entitled to receive reimbursement based upon the current IRS rate.

Internal Substitution

In-house per period substitutes shall be paid at the rate of $30.00 per 60 minutes after completion
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of a substitute form.

9.12 Homebound tutoring

Homebound tutoring pay is established at $30.00 for each hour. If it becomes necessary for a
regularly employed teacher to tutor, the teacher will be paid at the established rate plus extra
mileage to be paid at the IRS rate.

9.13 Pay periods

All members of the bargaining unit shall be paid twice monthly on a twelve (12) month basis via
direct deposit on the 5™ and 20"
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10.1

10.2

10.3

10.4

10.5

ARTICLE 10
EFFECTS OF AGREEMENT

Full Force and Effect

If any section, paragraph, sentence or clause of this Agreement is or becomes in violation of law or
is declared invalid, illegal, or unconstitutional by a court of competent jurisdiction, then such
section, paragraph, sentence or clause shall be automatically deleted from this Agreement to the
extent that it violates the law, but the remaining sections, paragraphs, sentences, and clauses shall
remain in full force and effect for the duration of this Agreement.

Negotiations with Other Organizations

The BOARD agrees that during the existence of this Agreement it will not negotiate or deal
directly with any organization or its representatives other than the Limestone Walters Federation of
Teachers or with any individual staff member on these topics.

Changes and Amendments/Maintenance of Standards

The BOARD agrees there shall be no changes in salaries, fringe benefits and working conditions
as set forth in this Agreement and/or in the established policies affecting salaries, fringe benefits,
and working conditions without prior negotiations and agreement with the UNION. In the event
either party wishes to modify or amend this Agreement, written notice thereof shall be given to
the other party at least thirty (30) days prior to the consideration of said modification or
amendment. If said modification or amendment is thereafter mutually agreed upon, this
Agreement shall be so amended.

No-Strike Clause

During the term of this Agreement, pursuant to the Illinois Educational Labor Relations Act, the
UNION agrees that neither it nor its members shall authorize, sanction, condone, or acquiesce in
nor take part in any strike, slow down, stoppage of work, or any activity prohibited by this section.
The BOARD shall have the right to discipline any staff member for taking part in any illegal
strike.

Management Rights

It is expressly understood and agreed that all functions, rights, powers, and authority of the
administration of the School District and the BOARD which are not specifically limited by the
express language of this Agreement are retained by the School District and the BOARD,
provided, however, that no such right shall be exercised so as to violate any of the specific
provisions of this Agreement. The District retains all rights under the Illinois Educational Labor
Relations Act. The BOARD shall not be required to bargain over matters of inherent managerial
policy, which shall include such areas of discretion or policy as the functions of the employer,
standards of services, its overall budget, the organizational structure and selection of new
employees and direction of employees.
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ARTICLE 11
DURATION OF AGREEMENT

The term of this Agreement shall be from July 1, 2015 through June 30, 2020.

Dated this 24th day of August, 2015.

For the Limestone Walters Federation For the Board of Education of

of Teachers, Local 6446, IFT-AFT, Limestone Walters School District No. 316
AFL-CIO

Miranda Lingenfelter, Co-President Ken Herz, Board President
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APPENDIX A - Teachers hired prior to the 2005 — 2006 school year.

LIMESTONE WALTERS SALARY SCHEDULE | 2015 - 2016

STEP BA BASE BA +15 MA BASE MA +15 MA +30
Step #1 $46,480.30 $48,627.37 $50,774.44 $52,921.51 $55,068.58
Step #2 $46,945.25 $49,092.32 $51,239.39 $53,386.46 $55,533.53
Step #3 $47,410.20 $49,557.27 $51,704.34 $53,851.41 $55,998.48
Step #4 $47,875.15 $50,022.22 $52,169.29 $54,316.36 $56,463.43
Step #5 $48,340.10 $50,487.17 $52,634.24 $54,781.31 $56,928.38
Step #6 $48,805.05 $50,952.12 $53,099.19 $55,246.26 $57,393.33
Step #7 $49,270.00 $51,417.07 $53,564.14 $55,711.21 $57,858.28
Step #8 $49,734.95 $51,882.02 $54,029.09 $56,176.16 $58,323.23
Step #9 $50,199.90 $52,346.97 $54,494.04 $56,641.11 $58,788.18
Step #10 $50,664.85 $52,811.92 $54,958.99 $57,106.06 $59,253.13
Step #11 $51,129.80 $53,276.87 $55,423.94 $57,571.01 $59,718.08
Step #12 $51,594.75 $53,741.82 $55,888.89 $58,035.96 $60,183.03
Step #13 $52,059.70 $54,206.77 $56,353.84 $58,500.91 $60,647.98
Step #14 $52,524.65 $54,671.72 $56,818.79 $58,965.86 $61,112.93
Step #15 $53,016.95 $55,164.02 $57,311.09 $59,458.16 $61,605.23
Step #16 $53,509.25 $55,656.32 $57,803.39 $59,950.46 $62,097.53
Step #17 $54,001.55 $56,148.62 $58,295.69 $60,442.76 $62,589.83
Step #18 $54,493.85 $56,640.92 $58,787.99 $60,935.06 $63,082.13
Step #19 $54,986.15 $57,133.22 $59,280.29 $61,427.36 $63,574.43
Step #20 $55,478.45 $57,625.52 $59,772.59 $61,919.66 $64,066.73
Step #21 $55,970.75 $58,117.82 $60,264.89 $62,411.96 $64,559.03
Step #22 $56,463.05 $58,610.12 $60,757.19 $62,904.26 $65,051.33
Step #23 $56,955.35 $59,102.42 $61,249.49 $63,396.56 $65,543.63
Step #24 $57,447.65 $59,594.72 $61,741.79 $63,888.86 $66,035.93
Step #25 $57,939.95 $60,087.02 $62,234.09 $64,381.16 $66,528.23
Step #26 $58,432.25 $60,579.32 $62,726.39 $64,873.46 $67,020.53
Step #27 $58,924.55 $61,071.62 $63,218.69 $65,365.76 $67,512.83
Step #28 $59,416.85 $61,563.92 $63,710.99 $65,858.06 $68,005.13
Step #29 $59,909.15 $62,056.22 $64,203.29 $66,350.36 $68,497.43
Step #30 $60,401.45 $62,548.52 $64,695.59 $66,842.66 $68,989.73
Lane changes = $2,147.07

Steps #1 - 14 = $464.95

Steps #15 - 30 = $492.30
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APPENDIX B — Teachers hired prior to the 2005 — 2006 school year.

LIMESTONE WALTERS SALARY SCHEDULE | 2016 — 2017

STEP BA BASE BA +15 MA BASE MA +15 MA +30 MA +45
Step #1 $48,339.51 $50,486.58 $52,633.65 $54,780.72 $56,927.79 $59,074.86
Step #2 $48,804.46 $50,951.53 $53,098.60 $55,245.67 $57,392.74 $59,539.81
Step #3 $49,269.41 $51,416.48 $53,563.55 $55,710.62 $57,857.69 $60,004.76
Step #4 $49,734.36 $51,881.43 $54,028.50 $56,175.57 $58,322.64 $60,469.71
Step #5 $50,199.31 $52,346.38 $54,493.45 $56,640.52 $58,787.59 $60,934.66
Step #6 $50,664.26 $52,811.33 $54,958.40 $57,105.47 $59,252.54 $61,399.61
Step #7 $51,129.21 $53,276.28 $55,423.35 $57,570.42 $59,717.49 $61,864.56
Step #8 $51,594.16 $53,741.23 $55,888.30 $58,035.37 $60,182.44 $62,329.51
Step #9 $52,059.11 $54,206.18 $56,353.25 $58,500.32 $60,647.39 $62,794.46
Step #10 $52,524.06 $54,671.13 $56,818.20 $58,965.27 $61,112.34 $63,259.41
Step #11 $52,989.01 $55,136.08 $57,283.15 $59,430.22 $61,577.29 $63,724.36
Step #12 $53,453.96 $55,601.03 $57,748.10 $59,895.17 $62,042.24 $64,189.31
Step #13 $53,918.91 $56,065.98 $58,213.05 $60,360.12 $62,507.19 $64,654.26
Step #14 $54,383.86 $56,530.93 $58,678.00 $60,825.07 $62,972.14 $65,119.21
Step #15 $54,876.16 $57,023.23 $59,170.30 $61,317.37 $63,464.44 $65,611.51
Step #16 $55,368.46 $57,515.53 $59,662.60 $61,809.67 $63,956.74 $66,103.81
Step #17 $55,860.76 $58,007.83 $60,154.90 $62,301.97 $64,449.04 $66,596.11
Step #18 $56,353.06 $58,500.13 $60,647.20 $62,794.27 $64,941.34 $67,088.41
Step #19 $56,845.36 $58,992.43 $61,139.50 $63,286.57 $65,433.64 $67,580.71
Step #20 $57,337.66 $59,484.73 $61,631.80 $63,778.87 $65,925.94 $68,073.01
Step #21 $57,829.96 $59,977.03 $62,124.10 $64,271.17 $66,418.24 $68,565.31
Step #22 $58,322.26 $60,469.33 $62,616.40 $64,763.47 $66,910.54 $69,057.61
Step #23 $58,814.56 $60,961.63 $63,108.70 $65,255.77 $67,402.84 $69,549.91
Step #24 $59,306.86 $61,453.93 $63,601.00 $65,748.07 $67,895.14 $70,042.21
Step #25 $59,799.16 $61,946.23 $64,093.30 $66,240.37 $68,387.44 $70,534.51
Step #26 $60,291.46 $62,438.53 $64,585.60 $66,732.67 $68,879.74 $71,026.81
Step #27 $60,783.76 $62,930.83 $65,077.90 $67,224.97 $69,372.04 $71,519.11
Step #28 $61,276.06 $63,423.13 $65,570.20 $67,717.27 $69,864.34 $72,011.41
Step #29 $61,768.36 $63,915.43 $66,062.50 $68,209.57 $70,356.64 $72,503.71
Step #30 $62,260.66 $64,407.73 $66,554.80 $68,701.87 $70,848.94 $72,996.01
Lane changes = $2,147.07

Steps #1 - 14 = $464.95

Steps #15 - 30 = $492.30
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APPENDIX C - Teachers hired prior to the 2005 — 2006 school year.

LIMESTONE WALTERS SALARY SCHEDULE | 2017 - 2018

STEP BA BASE BA +15 MA BASE MA +15 MA +30 MA +45
Step #1 $49,306.30 $51,453.37 $53,600.44 $55,747.51 $57,894.58 $60,041.65
Step #2 $49,771.25 $51,918.32 $54,065.39 $56,212.46 $58,359.53 $60,506.60
Step #3 $50,236.20 $52,383.27 $54,530.34 $56,677.41 $58,824.48 $60,971.55
Step #4 $50,701.15 $52,848.22 $54,995.29 $57,142.36 $59,289.43 $61,436.50
Step #5 $51,166.10 $53,313.17 $55,460.24 $57,607.31 $59,754.38 $61,901.45
Step #6 $51,631.05 $53,778.12 $55,925.19 $58,072.26 $60,219.33 $62,366.40
Step #7 $52,096.00 $54,243.07 $56,390.14 $58,537.21 $60,684.28 $62,831.35
Step #8 $52,560.95 $54,708.02 $56,855.09 $59,002.16 $61,149.23 $63,296.30
Step #9 $53,025.90 $55,172.97 $57,320.04 $59,467.11 $61,614.18 $63,761.25
Step #10 $53,490.85 $55,637.92 $57,784.99 $59,932.06 $62,079.13 $64,226.20
Step #11 $53,955.80 $56,102.87 $58,249.94 $60,397.01 $62,544.08 $64,691.15
Step #12 $54,420.75 $56,567.82 $58,714.89 $60,861.96 $63,009.03 $65,156.10
Step #13 $54,885.70 $57,032.77 $59,179.84 $61,326.91 $63,473.98 $65,621.05
Step #14 $55,350.65 $57,497.72 $59,644.79 $61,791.86 $63,938.93 $66,086.00
Step #15 $55,842.95 $57,990.02 $60,137.09 $62,284.16 $64,431.23 $66,578.30
Step #16 $56,335.25 $58,482.32 $60,629.39 $62,776.46 $64,923.53 $67,070.60
Step #17 $56,827.55 $58,974.62 $61,121.69 $63,268.76 $65,415.83 $67,562.90
Step #18 $57,319.85 $59,466.92 $61,613.99 $63,761.06 $65,908.13 $68,055.20
Step #19 $57,812.15 $59,959.22 $62,106.29 $64,253.36 $66,400.43 $68,547.50
Step #20 $58,304.45 $60,451.52 $62,598.59 $64,745.66 $66,892.73 $69,039.80
Step #21 $58,796.75 $60,943.82 $63,090.89 $65,237.96 $67,385.03 $69,532.10
Step #22 $59,289.05 $61,436.12 $63,583.19 $65,730.26 $67,877.33 $70,024.40
Step #23 $59,781.35 $61,928.42 $64,075.49 $66,222.56 $68,369.63 $70,516.70
Step #24 $60,273.65 $62,420.72 $64,567.79 $66,714.86 $68,861.93 $71,009.00
Step #25 $60,765.95 $62,913.02 $65,060.09 $67,207.16 $69,354.23 $71,501.30
Step #26 $61,258.25 $63,405.32 $65,552.39 $67,699.46 $69,846.53 $71,993.60
Step #27 $61,750.55 $63,897.62 $66,044.69 $68,191.76 $70,338.83 $72,485.90
Step #28 $62,242.85 $64,389.92 $66,536.99 $68,684.06 $70,831.13 $72,978.20
Step #29 $62,735.15 $64,882.22 $67,029.29 $69,176.36 $71,323.43 $73,470.50
Step #30 $63,227.45 $65,374.52 $67,521.59 $69,668.66 $71,815.73 $73,962.80
Lane changes = $2,147.07

Steps #1 - 14 = $464.95

Steps #15 - 30 = $492.30
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APPENDIX D - Teachers hired prior to the 2005 — 2006 school year.

LIMESTONE WALTERS SALARY SCHEDULE | 2018 — 2019

STEP BA BASE BA +15 MA BASE MA +15 MA +30 MA +45
Step #1 $50,045.89 $52,192.96 $54,340.03 $56,487.10 $58,634.17 $60,781.24
Step #2 $50,510.84 $52,657.91 $54,804.98 $56,952.05 $59,099.12 $61,246.19
Step #3 $50,975.79 $53,122.86 $55,269.93 $57,417.00 $59,564.07 $61,711.14
Step #4 $51,440.74 $53,587.81 $55,734.88 $57,881.95 $60,029.02 $62,176.09
Step #5 $51,905.69 $54,052.76 $56,199.83 $58,346.90 $60,493.97 $62,641.04
Step #6 $52,370.64 $54,517.71 $56,664.78 $58,811.85 $60,958.92 $63,105.99
Step #7 $52,835.59 $54,982.66 $57,129.73 $59,276.80 $61,423.87 $63,570.94
Step #8 $53,300.54 $55,447.61 $57,594.68 $59,741.75 $61,888.82 $64,035.89
Step #9 $53,765.49 $55,912.56 $58,059.63 $60,206.70 $62,353.77 $64,500.84
Step #10 $54,230.44 $56,377.51 $58,524.58 $60,671.65 $62,818.72 $64,965.79
Step #11 $54,695.39 $56,842.46 $58,989.53 $61,136.60 $63,283.67 $65,430.74
Step #12 $55,160.34 $57,307.41 $59,454.48 $61,601.55 $63,748.62 $65,895.69
Step #13 $55,625.29 $57,772.36 $59,919.43 $62,066.50 $64,213.57 $66,360.64
Step #14 $56,090.24 $58,237.31 $60,384.38 $62,531.45 $64,678.52 $66,825.59
Step #15 $56,582.54 $58,729.61 $60,876.68 $63,023.75 $65,170.82 $67,317.89
Step #16 $57,074.84 $59,221.91 $61,368.98 $63,516.05 $65,663.12 $67,810.19
Step #17 $57,567.14 $59,714.21 $61,861.28 $64,008.35 $66,155.42 $68,302.49
Step #18 $58,059.44 $60,206.51 $62,353.58 $64,500.65 $66,647.72 $68,794.79
Step #19 $58,551.74 $60,698.81 $62,845.88 $64,992.95 $67,140.02 $69,287.09
Step #20 $59,044.04 $61,191.11 $63,338.18 $65,485.25 $67,632.32 $69,779.39
Step #21 $59,536.34 $61,683.41 $63,830.48 $65,977.55 $68,124.62 $70,271.69
Step #22 $60,028.64 $62,175.71 $64,322.78 $66,469.85 $68,616.92 $70,763.99
Step #23 $60,520.94 $62,668.01 $64,815.08 $66,962.15 $69,109.22 $71,256.29
Step #24 $61,013.24 $63,160.31 $65,307.38 $67,454.45 $69,601.52 $71,748.59
Step #25 $61,505.54 $63,652.61 $65,799.68 $67,946.75 $70,093.82 $72,240.89
Step #26 $61,997.84 $64,144.91 $66,291.98 $68,439.05 $70,586.12 $72,733.19
Step #27 $62,490.14 $64,637.21 $66,784.28 $68,931.35 $71,078.42 $73,225.49
Step #28 $62,982.44 $65,129.51 $67,276.58 $69,423.65 $71,570.72 $73,717.79
Step #29 $63,474.74 $65,621.81 $67,768.88 $69,915.95 $72,063.02 $74,210.09
Step #30 $63,967.04 $66,114.11 $68,261.18 $70,408.25 $72,555.32 $74,702.39
Lane changes = $2,147.07

Steps #1 - 14 = $464.95

Steps #15 - 30 = $492.30
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APPENDIX E — Teachers hired prior to the 2005 — 2006 school year.

LIMESTONE WALTERS SALARY SCHEDULE | 2019 — 2020

STEP BA BASE BA +15 MA BASE MA +15 MA +30 MA +45
Step #1 $50,796.58 $52,943.65 $55,090.72 $57,237.79 $59,384.86 $61,531.93
Step #2 $51,261.53 $53,408.60 $55,555.67 $57,702.74 $59,849.81 $61,996.88
Step #3 $51,726.48 $53,873.55 $56,020.62 $58,167.69 $60,314.76 $62,461.83
Step #4 $52,191.43 $54,338.50 $56,485.57 $58,632.64 $60,779.71 $62,926.78
Step #5 $52,656.38 $54,803.45 $56,950.52 $59,097.59 $61,244.66 $63,391.73
Step #6 $53,121.33 $55,268.40 $57,415.47 $59,562.54 $61,709.61 $63,856.68
Step #7 $53,586.28 $55,733.35 $57,880.42 $60,027.49 $62,174.56 $64,321.63
Step #8 $54,051.23 $56,198.30 $58,345.37 $60,492.44 $62,639.51 $64,786.58
Step #9 $54,516.18 $56,663.25 $58,810.32 $60,957.39 $63,104.46 $65,251.53
Step #10 $54,981.13 $57,128.20 $59,275.27 $61,422.34 $63,569.41 $65,716.48
Step #11 $55,446.08 $57,593.15 $59,740.22 $61,887.29 $64,034.36 $66,181.43
Step #12 $55,911.03 $58,058.10 $60,205.17 $62,352.24 $64,499.31 $66,646.38
Step #13 $56,375.98 $58,523.05 $60,670.12 $62,817.19 $64,964.26 $67,111.33
Step #14 $56,840.93 $58,988.00 $61,135.07 $63,282.14 $65,429.21 $67,576.28
Step #15 $57,333.23 $59,480.30 $61,627.37 $63,774.44 $65,921.51 $68,068.58
Step #16 $57,825.53 $59,972.60 $62,119.67 $64,266.74 $66,413.81 $68,560.88
Step #17 $58,317.83 $60,464.90 $62,611.97 $64,759.04 $66,906.11 $69,053.18
Step #18 $58,810.13 $60,957.20 $63,104.27 $65,251.34 $67,398.41 $69,545.48
Step #19 $59,302.43 $61,449.50 $63,596.57 $65,743.64 $67,890.71 $70,037.78
Step #20 $59,794.73 $61,941.80 $64,088.87 $66,235.94 $68,383.01 $70,530.08
Step #21 $60,287.03 $62,434.10 $64,581.17 $66,728.24 $68,875.31 $71,022.38
Step #22 $60,779.33 $62,926.40 $65,073.47 $67,220.54 $69,367.61 $71,514.68
Step #23 $61,271.63 $63,418.70 $65,565.77 $67,712.84 $69,859.91 $72,006.98
Step #24 $61,763.93 $63,911.00 $66,058.07 $68,205.14 $70,352.21 $72,499.28
Step #25 $62,256.23 $64,403.30 $66,550.37 $68,697.44 $70,844.51 $72,991.58
Step #26 $62,748.53 $64,895.60 $67,042.67 $69,189.74 $71,336.81 $73,483.88
Step #27 $63,240.83 $65,387.90 $67,534.97 $69,682.04 $71,829.11 $73,976.18
Step #28 $63,733.13 $65,880.20 $68,027.27 $70,174.34 $72,321.41 $74,468.48
Step #29 $64,225.43 $66,372.50 $68,519.57 $70,666.64 $72,813.71 $74,960.78
Step #30 $64,717.73 $66,864.80 $69,011.87 $71,158.94 $73,306.01 $75,453.08
Lane changes = $2,147.07

Steps #1 - 14 = $464.95

Steps #15 - 30 = $492.30
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APPENDIX F — Teachers hired for the 2005 — 2006 school year and beyond.

LIMESTONE WALTERS SALARY SCHEDULE Il 2015 - 2016

STEP BA BASE BA +15 MA BASE MA +15 MA +30
Step #1 $41,494.27 $43,410.98 $45,327.69 $47,244.40 $49,161.11
Step #2 $41,904.52 $43,821.23 $45,737.94 $47,654.65 $49,571.36
Step #3 $42,314.77 $44,231.48 $46,148.19 $48,064.90 $49,981.61
Step #4 $42,725.02 $44,641.73 $46,558.44 $48,475.15 $50,391.86
Step #5 $43,135.27 $45,051.98 $46,968.69 $48,885.40 $50,802.11
Step #6 $43,545.52 $45,462.23 $47,378.94 $49,295.65 $51,212.36
Step #7 $43,955.77 $45,872.48 $47,789.19 $49,705.90 $51,622.61
Step #8 $44,366.02 $46,282.73 $48,199.44 $50,116.15 $52,032.86
Step #9 $44,776.27 $46,692.98 $48,609.69 $50,526.40 $52,443.11
Step #10 $45,186.52 $47,103.23 $49,019.94 $50,936.65 $52,853.36
Step #11 $45,596.77 $47,513.48 $49,430.19 $51,346.90 $53,263.61
Step #12 $46,007.02 $47,923.73 $49,840.44 $51,757.15 $53,673.86
Step #13 $46,417.27 $48,333.98 $50,250.69 $52,167.40 $54,084.11
Step #14 $46,827.52 $48,744.23 $50,660.94 $52,577.65 $54,494.36
Step #15 $47,265.12 $49,181.83 $51,098.54 $53,015.25 $54,931.96
Step #16 $47,702.72 $49,619.43 $51,536.14 $53,452.85 $55,369.56
Step #17 $48,140.32 $50,057.03 $51,973.74 $53,890.45 $55,807.16
Step #18 $48,577.92 $50,494.63 $52,411.34 $54,328.05 $56,244.76
Step #19 $49,015.52 $50,932.23 $52,848.94 $54,765.65 $56,682.36
Step #20 $49,453.12 $51,369.83 $53,286.54 $55,203.25 $57,119.96
Step #21 $49,890.72 $51,807.43 $53,724.14 $55,640.85 $57,557.56
Step #22 $50,328.32 $52,245.03 $54,161.74 $56,078.45 $57,995.16
Step #23 $50,765.92 $52,682.63 $54,599.34 $56,516.05 $58,432.76
Step #24 $51,203.52 $53,120.23 $55,036.94 $56,953.65 $58,870.36
Step #25 $51,641.12 $53,557.83 $55,474.54 $57,391.25 $59,307.96
Step #26 $52,078.72 $53,995.43 $55,912.14 $57,828.85 $59,745.56
Step #27 $52,516.32 $54,433.03 $56,349.74 $58,266.45 $60,183.16
Step #28 $52,953.92 $54,870.63 $56,787.34 $58,704.05 $60,620.76
Step #29 $53,391.52 $55,308.23 $57,224.94 $59,141.65 $61,058.36
Step #30 $53,829.12 $55,745.83 $57,662.54 $59,579.25 $61,495.96
Lane changes =$1,916.71

Steps #1 - 14 = $410.95

Steps #15 - 30 = $437.60



APPENDIX G - Teachers hired for the 2005 — 2006 school year and beyond.

LIMESTONE WALTERS SALARY SCHEDULE Il 2016 — 2017

STEP BA BASE BA +15 MA BASE MA +15 MA +30 MA +45
Step #1 $43,154.04 $45,070.75 $46,987.46 $48,904.17 $50,820.88 $52,737.59
Step #2 $43,564.29 $45,481.00 $47,397.71 $49,314.42 $51,231.13 $53,147.84
Step #3 $43,974.54 $45,891.25 $47,807.96 $49,724.67 $51,641.38 $53,558.09
Step #4 $44,384.79 $46,301.50 $48,218.21 $50,134.92 $52,051.63 $53,968.34
Step #5 $44,795.04 $46,711.75 $48,628.46 $50,545.17 $52,461.88 $54,378.59
Step #6 $45,205.29 $47,122.00 $49,038.71 $50,955.42 $52,872.13 $54,788.84
Step #7 $45,615.54 $47,532.25 $49,448.96 $51,365.67 $53,282.38 $55,199.09
Step #8 $46,025.79 $47,942.50 $49,859.21 $51,775.92 $53,692.63 $55,609.34
Step #9 $46,436.04 $48,352.75 $50,269.46 $52,186.17 $54,102.88 $56,019.59
Step #10 $46,846.29 $48,763.00 $50,679.71 $52,596.42 $54,513.13 $56,429.84
Step #11 $47,256.54 $49,173.25 $51,089.96 $53,006.67 $54,923.38 $56,840.09
Step #12 $47,666.79 $49,583.50 $51,500.21 $53,416.92 $55,333.63 $57,250.34
Step #13 $48,077.04 $49,993.75 $51,910.46 $53,827.17 $55,743.88 $57,660.59
Step #14 $48,487.29 $50,404.00 $52,320.71 $54,237.42 $56,154.13 $58,070.84
Step #15 $48,924.89 $50,841.60 $52,758.31 $54,675.02 $56,591.73 $58,508.44
Step #16 $49,362.49 $51,279.20 $53,195.91 $55,112.62 $57,029.33 $58,946.04
Step #17 $49,800.09 $51,716.80 $53,633.51 $55,550.22 $57,466.93 $59,383.64
Step #18 $50,237.69 $52,154.40 $54,071.11 $55,987.82 $57,904.53 $59,821.24
Step #19 $50,675.29 $52,592.00 $54,508.71 $56,425.42 $58,342.13 $60,258.84
Step #20 $51,112.89 $53,029.60 $54,946.31 $56,863.02 $58,779.73 $60,696.44
Step #21 $51,550.49 $53,467.20 $55,383.91 $57,300.62 $59,217.33 $61,134.04
Step #22 $51,988.09 $53,904.80 $55,821.51 $57,738.22 $59,654.93 $61,571.64
Step #23 $52,425.69 $54,342.40 $56,259.11 $58,175.82 $60,092.53 $62,009.24
Step #24 $52,863.29 $54,780.00 $56,696.71 $58,613.42 $60,530.13 $62,446.84
Step #25 $53,300.89 $55,217.60 $57,134.31 $59,051.02 $60,967.73 $62,884.44
Step #26 $53,738.49 $55,655.20 $57,571.91 $59,488.62 $61,405.33 $63,322.04
Step #27 $54,176.09 $56,092.80 $58,009.51 $59,926.22 $61,842.93 $63,759.64
Step #28 $54,613.69 $56,530.40 $58,447.11 $60,363.82 $62,280.53 $64,197.24
Step #29 $55,051.29 $56,968.00 $58,884.71 $60,801.42 $62,718.13 $64,634.84
Step #30 $55,488.89 $57,405.60 $59,322.31 $61,239.02 $63,155.73 $65,072.44
Lane changes =$1,916.71

Steps #1 - 14 = $410.95

Steps #15 - 30 = $437.60
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APPENDIX H - Teachers hired for the 2005 — 2006 school year and beyond.

LIMESTONE WALTERS SALARY SCHEDULE Il 2017 —-2018

STEP BA BASE BA +15 MA BASE MA +15 MA +30 MA +45
Step #1 $44,017.12 $45,933.83 $47,850.54 $49,767.25 $51,683.96 $53,600.67
Step #2 $44,427.37 $46,344.08 $48,260.79 $50,177.50 $52,094.21 $54,010.92
Step #3 $44,837.62 $46,754.33 $48,671.04 $50,587.75 $52,504.46 $54,421.17
Step #4 $45,247.87 $47,164.58 $49,081.29 $50,998.00 $52,914.71 $54,831.42
Step #5 $45,658.12 $47,574.83 $49,491.54 $51,408.25 $53,324.96 $55,241.67
Step #6 $46,068.37 $47,985.08 $49,901.79 $51,818.50 $53,735.21 $55,651.92
Step #7 $46,478.62 $48,395.33 $50,312.04 $52,228.75 $54,145.46 $56,062.17
Step #8 $46,888.87 $48,805.58 $50,722.29 $52,639.00 $54,555.71 $56,472.42
Step #9 $47,299.12 $49,215.83 $51,132.54 $53,049.25 $54,965.96 $56,882.67
Step #10 $47,709.37 $49,626.08 $51,542.79 $53,459.50 $55,376.21 $57,292.92
Step #11 $48,119.62 $50,036.33 $51,953.04 $53,869.75 $55,786.46 $57,703.17
Step #12 $48,529.87 $50,446.58 $52,363.29 $54,280.00 $56,196.71 $58,113.42
Step #13 $48,940.12 $50,856.83 $52,773.54 $54,690.25 $56,606.96 $58,523.67
Step #14 $49,350.37 $51,267.08 $53,183.79 $55,100.50 $57,017.21 $58,933.92
Step #15 $49,787.97 $51,704.68 $53,621.39 $55,538.10 $57,454.81 $59,371.52
Step #16 $50,225.57 $52,142.28 $54,058.99 $55,975.70 $57,892.41 $59,809.12
Step #17 $50,663.17 $52,579.88 $54,496.59 $56,413.30 $58,330.01 $60,246.72
Step #18 $51,100.77 $53,017.48 $54,934.19 $56,850.90 $58,767.61 $60,684.32
Step #19 $51,538.37 $53,455.08 $55,371.79 $57,288.50 $59,205.21 $61,121.92
Step #20 $51,975.97 $53,892.68 $55,809.39 $57,726.10 $59,642.81 $61,559.52
Step #21 $52,413.57 $54,330.28 $56,246.99 $58,163.70 $60,080.41 $61,997.12
Step #22 $52,851.17 $54,767.88 $56,684.59 $58,601.30 $60,518.01 $62,434.72
Step #23 $53,288.77 $55,205.48 $57,122.19 $59,038.90 $60,955.61 $62,872.32
Step #24 $53,726.37 $55,643.08 $57,559.79 $59,476.50 $61,393.21 $63,309.92
Step #25 $54,163.97 $56,080.68 $57,997.39 $59,914.10 $61,830.81 $63,747.52
Step #26 $54,601.57 $56,518.28 $58,434.99 $60,351.70 $62,268.41 $64,185.12
Step #27 $55,039.17 $56,955.88 $58,872.59 $60,789.30 $62,706.01 $64,622.72
Step #28 $55,476.77 $57,393.48 $59,310.19 $61,226.90 $63,143.61 $65,060.32
Step #29 $55,914.37 $57,831.08 $59,747.79 $61,664.50 $63,581.21 $65,497.92
Step #30 $56,351.97 $58,268.68 $60,185.39 $62,102.10 $64,018.81 $65,935.52
Lane changes =$1,916.71

Steps #1 - 14 = $410.95

Steps #15 - 30 = $437.60
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APPENDIX I — Teachers hired for the 2005 — 2006 school year and beyond.

LIMESTONE WALTERS SALARY SCHEDULE Il 2018 - 2019

STEP BA BASE BA +15 MA BASE MA +15 MA +30 MA +45
Step #1 $44,677.38 $46,594.09 $48,510.80 $50,427.51 $52,344.22 $54,260.93
Step #2 $45,087.63 $47,004.34 $48,921.05 $50,837.76 $52,754.47 $54,671.18
Step #3 $45,497.88 $47,414.59 $49,331.30 $51,248.01 $53,164.72 $55,081.43
Step #4 $45,908.13 $47,824.84 $49,741.55 $51,658.26 $53,574.97 $55,491.68
Step #5 $46,318.38 $48,235.09 $50,151.80 $52,068.51 $53,985.22 $55,901.93
Step #6 $46,728.63 $48,645.34 $50,562.05 $52,478.76 $54,395.47 $56,312.18
Step #7 $47,138.88 $49,055.59 $50,972.30 $52,889.01 $54,805.72 $56,722.43
Step #8 $47,549.13 $49,465.84 $51,382.55 $53,299.26 $55,215.97 $57,132.68
Step #9 $47,959.38 $49,876.09 $51,792.80 $53,709.51 $55,626.22 $57,542.93
Step #10 $48,369.63 $50,286.34 $52,203.05 $54,119.76 $56,036.47 $57,953.18
Step #11 $48,779.88 $50,696.59 $52,613.30 $54,530.01 $56,446.72 $58,363.43
Step #12 $49,190.13 $51,106.84 $53,023.55 $54,940.26 $56,856.97 $58,773.68
Step #13 $49,600.38 $51,517.09 $53,433.80 $55,350.51 $57,267.22 $59,183.93
Step #14 $50,010.63 $51,927.34 $53,844.05 $55,760.76 $57,677.47 $59,594.18
Step #15 $50,448.23 $52,364.94 $54,281.65 $56,198.36 $58,115.07 $60,031.78
Step #16 $50,885.83 $52,802.54 $54,719.25 $56,635.96 $58,552.67 $60,469.38
Step #17 $51,323.43 $53,240.14 $55,156.85 $57,073.56 $58,990.27 $60,906.98
Step #18 $51,761.03 $53,677.74 $55,594.45 $57,511.16 $59,427.87 $61,344.58
Step #19 $52,198.63 $54,115.34 $56,032.05 $57,948.76 $59,865.47 $61,782.18
Step #20 $52,636.23 $54,552.94 $56,469.65 $58,386.36 $60,303.07 $62,219.78
Step #21 $53,073.83 $54,990.54 $56,907.25 $58,823.96 $60,740.67 $62,657.38
Step #22 $53,511.43 $55,428.14 $57,344.85 $59,261.56 $61,178.27 $63,094.98
Step #23 $53,949.03 $55,865.74 $57,782.45 $59,699.16 $61,615.87 $63,532.58
Step #24 $54,386.63 $56,303.34 $58,220.05 $60,136.76 $62,053.47 $63,970.18
Step #25 $54,824.23 $56,740.94 $58,657.65 $60,574.36 $62,491.07 $64,407.78
Step #26 $55,261.83 $57,178.54 $59,095.25 $61,011.96 $62,928.67 $64,845.38
Step #27 $55,699.43 $57,616.14 $59,532.85 $61,449.56 $63,366.27 $65,282.98
Step #28 $56,137.03 $58,053.74 $59,970.45 $61,887.16 $63,803.87 $65,720.58
Step #29 $56,574.63 $58,491.34 $60,408.05 $62,324.76 $64,241.47 $66,158.18
Step #30 $57,012.23 $58,928.94 $60,845.65 $62,762.36 $64,679.07 $66,595.78
Lane changes =$1,916.71

Steps #1 - 14 = $410.95

Steps #15 - 30 = $437.60
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APPENDIX J - Teachers hired for the 2005 — 2006 school year and beyond.

LIMESTONE WALTERS SALARY SCHEDULE Il 2019 - 2020

STEP BA BASE BA +15 MA BASE MA +15 MA +30 MA +45
Step #1 $45,347.54 $47,264.25 $49,180.96 $51,097.67 $53,014.38 $54,931.09
Step #2 $45,757.79 $47,674.50 $49,591.21 $51,507.92 $53,424.63 $55,341.34
Step #3 $46,168.04 $48,084.75 $50,001.46 $51,918.17 $53,834.88 $55,751.59
Step #4 $46,578.29 $48,495.00 $50,411.71 $52,328.42 $54,245.13 $56,161.84
Step #5 $46,988.54 $48,905.25 $50,821.96 $52,738.67 $54,655.38 $56,572.09
Step #6 $47,398.79 $49,315.50 $51,232.21 $53,148.92 $55,065.63 $56,982.34
Step #7 $47,809.04 $49,725.75 $51,642.46 $53,559.17 $55,475.88 $57,392.59
Step #8 $48,219.29 $50,136.00 $52,052.71 $53,969.42 $55,886.13 $57,802.84
Step #9 $48,629.54 $50,546.25 $52,462.96 $54,379.67 $56,296.38 $58,213.09
Step #10 $49,039.79 $50,956.50 $52,873.21 $54,789.92 $56,706.63 $58,623.34
Step #11 $49,450.04 $51,366.75 $53,283.46 $55,200.17 $57,116.88 $59,033.59
Step #12 $49,860.29 $51,777.00 $53,693.71 $55,610.42 $57,527.13 $59,443.84
Step #13 $50,270.54 $52,187.25 $54,103.96 $56,020.67 $57,937.38 $59,854.09
Step #14 $50,680.79 $52,597.50 $54,514.21 $56,430.92 $58,347.63 $60,264.34
Step #15 $51,118.39 $53,035.10 $54,951.81 $56,868.52 $58,785.23 $60,701.94
Step #16 $51,555.99 $53,472.70 $55,389.41 $57,306.12 $59,222.83 $61,139.54
Step #17 $51,993.59 $53,910.30 $55,827.01 $57,743.72 $59,660.43 $61,577.14
Step #18 $52,431.19 $54,347.90 $56,264.61 $58,181.32 $60,098.03 $62,014.74
Step #19 $52,868.79 $54,785.50 $56,702.21 $58,618.92 $60,535.63 $62,452.34
Step #20 $53,306.39 $55,223.10 $57,139.81 $59,056.52 $60,973.23 $62,889.94
Step #21 $53,743.99 $55,660.70 $57,577.41 $59,494.12 $61,410.83 $63,327.54
Step #22 $54,181.59 $56,098.30 $58,015.01 $59,931.72 $61,848.43 $63,765.14
Step #23 $54,619.19 $56,535.90 $58,452.61 $60,369.32 $62,286.03 $64,202.74
Step #24 $55,056.79 $56,973.50 $58,890.21 $60,806.92 $62,723.63 $64,640.34
Step #25 $55,494.39 $57,411.10 $59,327.81 $61,244.52 $63,161.23 $65,077.94
Step #26 $55,931.99 $57,848.70 $59,765.41 $61,682.12 $63,598.83 $65,515.54
Step #27 $56,369.59 $58,286.30 $60,203.01 $62,119.72 $64,036.43 $65,953.14
Step #28 $56,807.19 $58,723.90 $60,640.61 $62,557.32 $64,474.03 $66,390.74
Step #29 $57,244.79 $59,161.50 $61,078.21 $62,994.92 $64,911.63 $66,828.34
Step #30 $57,682.39 $59,599.10 $61,515.81 $63,432.52 $65,349.23 $67,265.94
Lane changes =$1,916.71

Steps #1 - 14 = $410.95

Steps #15 - 30 = $437.60
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APPENDIX K

LIMESTONE WALTERS EXTRA CURRICULAR SCHEDULE

2% Increase each year

POSITION 2015-2016 | 2016-2017 | 2017-2018 | 2018-2019 | 2019-2020 | NEW
SALARY
Baseball $1,203.60 | $1,227.67 | $1,252.23 | $1,277.27 | $1,302.82 $1,180.00
Baseball assistant $750.00 $765.00 $780.30 $795.91 $811.82 $750.00
Softball $1,180.00 | $1,203.60 | $1,227.67 | $1,252.23 | $1,277.27 $1,180.00
Softball assistant $750.00 $765.00 $780.30 $795.91 $811.82 $750.00
Cross country $348.06 $355.03 $362.13 $369.37 $376.76 $300.00
7 Girls Basketball $1,704.42 | $1,738.51 | $1,773.28 | $1,808.74 | $1,844.92 $1,671.00
8 Girls Basketball $1,704.42 | $1,738.51 | $1,773.28 | $1,808.74 | $1,844.92 $1,671.00
7/8 Boys Basketball | $6,345.02 | $6,471.92 | $6,601.36 | $6,733.39 | $6,868.06 $3,835.00
5/6 Boys Basketball | $2,974.22 | $3,033.70 | $3,094.38 | $3,156.26 | $3,219.39 $1,328.00
7/8 Girls Volleyball | $5,551.90 | $5,662.94 | $5,776.20 | $5,891.72 | $6,009.56 $3,245.00
5-8 Girls Track $2,873.86 | $2,931.34 | $2,989.96 | $3,049.76 | $3,110.76 $2,655.00
5-8 Boys Track $3,569.08 | $3,640.46 | $3,713.27 | $3,787.54 | $3,863.29 $2,655.00
Cheerleading $1,527.00 | $1,557.54 | $1,588.69 | $1,620.46 | $1,652.87 $1,527.00
Speech — 1 advisor $904.41 $922.50 $940.95 $959.77 $978.97 $1,222.00
Speech — 2 advisors | $904.41 $922.50 $940.95 $959.77 $978.97 $750.00
Yearbook $557.45 $568.60 $579.97 $591.57 $603.40 $400.00
Student Council $1,672.36 | $1,705.81 | $1,739.92 | $1,774.72 | $1,810.22 $1,500.00
Scholastic Bowl $750.00 $765.00 $780.30 $795.91 $811.82 $750.00
Mathcounts $313.53 $319.80 $326.19 $332.72 $339.37 $250.00
8™ Grade Sponsor $200.00 $204.00 $208.08 $212.24 $216.49 $200.00
Administrative
Assistant $8,018.91 | $8,179.29 | $8,342.88 | $8,509.74 | $8,679.93

e Beginning Salary — New individual to coaching position subsequent to 7-1-2012.
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